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Proposals for ensuring continuous employment of female physicians
Questionnaire for the employment and career of female physicians
Current status based on the questionnaire and what we need more for
continuous employment
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1) The network for female physicians in Shiga 2) Department of surgery, Omihachiman Community Medical Center
3) Department of pediatrics, Takashima Municipal Hospital 4) Department of surgery, Otsu Municipal Hospital 5)
Department of surgery, Shiga University of Medical Science 6) Department of internal medicine, Kohnan Hospital
7) Department of pediatrics, Hikone Municipal Hospital 8) Department of plastic and reconstructive surgery,
Japanese Red Cross Society Nagahama Hospital 9) Osawa Pediatric Clinic
Abstract: Shortages of physicians commonly seen outside urban areas are partially due to disproportional concentration of physicians to
cities. However, some claim that it is also caused by a declining number of physicians in actual practice resulting from an increase in the
number of female physicians. In collaboration with the Shiga University of Medical Science Alumni Association “Koikai,” the Network of
Shiga Prefecture Female Physicians distributed a questionnaire to 826 female graduates of Shiga University of Medical Science to
investigate their current situations and obtain their opinions about work life balance. The number of respondents completing the
questionnaire was 213, which consisted of 162 full-time physicians, 39 part-time physicians, 3 medical professionals other than physicians, 2
graduate school students, and 7 non-workers. Based on the results of the questionnaire, we propose the following issues to Shiga Prefecture
and the national government: 1) exemption from night-shift and after-hours on-call duty during pregnancy and child-rearing; 2) job
assistance through a short working hour system, etc.; 3) continued employment by reducing excessive workload among full-time physicians;
and 4) improvement of in-hospital childcare centers/care facilities for sick children, including the increase in the number of such facilities.
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結果
1． 回答者の属性
回収総数は 213 人で 25.8％の回答率であった．
勤務形態では常勤医師 162 人，非常勤医師 39 人，医
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和文抄録
地方で多く見られる医師不足は，医師の都市部偏在だ
けでなく，女性医師増加による実働医師数減少も原因
だとする意見がある．滋賀県女性医師ネットワーク会
議は湖医会等と協力し，滋賀医科大学を卒業した女性
８２６名にアンケートを配布し，実態調査とワークラ
イフバランスについての意見集約を行った．回答総数
２１３．うち常勤医師１６２名，非常勤医師３９名，
医師以外の勤務３名，大学院２名，非就労７名．
アンケートの意見を集約し（１）妊娠・育児期の当直
免除や時間外呼び出しの免除，（２）短時間雇用制度
等による就労支援，（３）常勤医師の過重労働軽減に
よる勤務継続，（４）院内保育所・病児保育所の充実，
を滋賀県や国に提言する．
キーワード：女性医師，短時間雇用制度，勤務継続，
就労支援，ワークライフバランス
